[image: image1.png]Union for Unity

Vote Union
for Unity !

Union pour I'Unité




Blueprint for Trades Unions

that defend the wider European public interest

Why? Because we are now facing a weakening of the European Civil Service, precisely at a time when the economic crisis is highlighting the balancing role which the state has to play at all levels….. Therefore, both the nature and the scope of our work as trades unions have to change.

How? By being a catalyst for change rather than just another trades union, in the necessary steps needed to counteract the dismantling process – mainly for ideological reasons – which the Commission has been carrying out since 2004…Our guiding principle will be to get all the staff – excluding no-one - to work together.

Setting priorities – you are the ones who should define the priority interests which we should all defend together.

The weakening of the European Civil Service is underway. There are two reasons for this. The first is that since the end of 2004 the Commission has no longer upheld the "common interest". The Commission no longer needs an independent European civil service designed to ensure the protection and promotion of the common interest. The second is that the "Kinnock reforms" (in all respects) of the European Civil Service Statute, which the European trades unions negotiated in good faith, were only designed to facilitate the dismantling process which is now taking place before our very eyes.
All of us, as members of this European Civil Service, which was designed to ensure both independence and integrity, have to face up to the facts. Despite appearances, the original European project is being increasingly challenged, and not only by certain capitals under the combined influence of militant eurosceptics and of demagogues constantly looking for a scapegoat – and Europe or Brussels are usually the most convenient scapegoat.

No, today, the European project is called into question even in Brussels and at the Commission. One of the latest examples is the so-called "report of the three Directors General", which proposes to replace on every "possible" occasion  an official either by a seconded national expert – who will have difficulty not following the orders issued by his capital – or by staff recruited on an ad hoc basis without the usual selection process.

In order to defend certain interests – whether sectoral interests (such as Hedge Funds) or geographical interests (such as the City, the most important offshore market in the world), it is indeed much more convenient to recruit "specialists" which you can keep under control rather than European civil servants who seek to serve the common good…..

In negotiating on matters of interest to the staff, trades unions cannot continue with the same old strategy vis-à-vis a Commission which for ideological reasons as much as for tactical reasons has abandoned or altered its role.

It is indeed ironic that this loss of responsibility comes at a time when the role of the state is once again shown to be more and more necessary and when the concept of a "European common interest" is essential as never before in confronting the shift in power throughout the world, in creating and maintaining jobs and giving hope to millions of our European fellow citizens.

In order to counter the spread of euro-scepticism, our actions as trades unions representing European civil servants have to take into account the wider European public interest.

Both the nature and the scope of our work as trades unions have to change.

This is the main reason why we have set up U4U.

Because of the situation and prospects described above, U4U wants to be a catalyst in promoting future staff action whether on general or specific issues. 

For this reason, U4U would like to meet with all the other staff organisations in order to discuss and draft a common action platform, which could then be submitted to the staff for approval, setting out a joint set of principles and steps to tackle, together, the systemic dismantling of the European Civil Service.

Your decision to vote for U4U is not just about choosing one union rather than the others, rather it is about sharing the ambition of a group of colleagues from many different backgrounds who want trades unions to get back to their original purpose – to unite the staff.

It is not nostalgia which pushes us to try to unite the staff. Uniting the staff is the only way to cope with the exceptional challenge to both the existence and "raison d'être" of our European Civil Service. This is a goal which all of us should share.

This is why U4U does not wish to be and will not be just another trades union. U4U wants to act alongside and together with all the other trades unions SO THAT ALL THE STAFF WORK TOGETHER.

But U4U will not only be a catalyst for promoting joint action vis-à-vis an Administration which harasses a growing number of members of staff – officials, contract agents, temporary staff – U4U will above all ACT to defend principles and issues which you consider to be priorities.

By defending the wider European public interest, we as trades unions can make an important contribution to facilitating the return of a strong and independent Commission. The current crisis calls for a European Commission which is capable of engineering co-ordinated action at a European level. The lack of such action at European level has led to the adoption of 27 national stimulus plans in parallel with very little real impact. 

www.u4unity.eu
