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1. INTRODUCTION

One important element of the Commission’s proposals for the 2014-2020 Multiannual
Financial Framework (MFF) was to simplify and rationalise further the administration of
the EU institutions, agencies and bodies to make it a modern, effective and dynamic
organisation, while reducing staffing by 5% over 5 years'. This commitment is now
enshrined in the draft Interinstitutional Agreement (IIA) on budget discipline, cooperation
in budgetary matters, and sound financial management”, on which the European
Parliament, the Council and the Commission have reached agreement.

Within this general context, the Commission has to make the best use of reduced human
resources by focusing more than ever on its core institutional tasks, such as policy-making,
implementation and monitoring of the application of EU law, and strategic management,
whilst guaranteeing the most effective and efficient implementation of spending
programmes for which it remains ultimately responsible.

In view of the positive experience of management of EU programmes by the executive
agencies (EAs), as confirmed by the Court of Auditors’, the Commission proposals for the
2014-2020 MFF also included making more use of the existing EAs to implement some
new programmes.

At present, there are six executive agencies, set up under Council Regulation No 58/2003*:
the Education, Audio-visual and Culture Executive Agency (EACEA), the Executive
Agency for Competitiveness and Innovation (EACI), the Executive Agency for Health and
Consumers (EAHC), the Trans-European Transport Network Executive Agency (TEN-T
EA), the European Research Council Executive Agency (ERC-EA) and the Research
Executive Agency (REA).

The Regulation provides for a clear division of programme management tasks between the
Commission and the executive agencies. The Commission’s departments perform tasks
involving a large measure of discretion implying policy choices, in particular: setting
objectives and priorities, adopting work programmes (including financing decisions),
representing the Commission in the programme committee and adopting award decisions
subject to comitology. The agencies are responsible for implementing tasks, such as the
launch and conclusion of grant and procurement procedures, the adoption of award
decisions, project monitoring, financial control and accounting, the contribution to
programme evaluation and various support tasks.

A cost-benefit analysis (CBA), required by the Regulation prior to any delegation of
programmes to the executive agencies, has been carried out over the last 12 months and
took into account the political agreement reached by Parliament and Council on the 2014-
2020 MFF.”

' Communication ‘A Budget for Europe 2020°, p.21, COM(2011) 500, 29.6.2011.

Point [23] of the draft Interinstitutional Agreement on budgetary discipline, cooperation in budgetary
matters and on sound financial management.

Special Report No 13/2009, Delegating implementing tasks to executive agencies: a successful option?.
Regulation (EC) No 58/2003 of 19 December 2002 laying down the statute for executive agencies to be
entrusted with certain tasks in the management of Community programmes, OJ L 11, 16.1.2003, p. 1.
Council Regulation laying down the MFF for the years 2014-2020.
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The CBA highlights the following comparative advantages of delegating certain 2014-
2020 programmes to the executive agencies:

- As a result of their experience and specialisation in specifically defined tasks, the
agencies guarantee a high quality of programme management and better service
delivery in terms of faster contracting, faster approval procedures for technical and
financial reports and quicker payments.

- Giving the agencies coherent programme portfolios will create synergies between
closely related policy domains and foster knowledge spill-over. For example,
pooling all aspects of the SME instrument that falls under the Framework
Programme for Research and Innovation (Horizon 2020) is expected to result in
economies of scale, easier coordination and consistency in delivery of services. At
the same time, all potential beneficiaries will have a single entry point.

- The new programmes can capitalise on the agencies’ existing communication and
outreach channels, which have developed over time to keep them close to
beneficiaries and to improve the EU’s visibility as the promoter of the programmes.
In particular, the agencies provide an increased level of direct exchanges with
beneficiaries through "info days", kick-off meetings for larger and multi-annual
projects, and monitoring visits.

- Continuous simplification of processes and procedures (e.g. simplified forms of
grants, proportionate controls and electronic application forms) results in higher
productivity, which should further increase with simpler procedures for the new
programmes.

- The lower number of full-time equivalents (FTEs) required to manage the
programmes and the scope for recruiting a larger percentage of contract agents to
the executive agencies than to the Commission entails significant savings compared
with the in-house scenario.

2. OVERVIEW OF THE DELEGATION OF 2014-2020 PROGRAMMES TO EXECUTIVE
AGENCIES

As part of its 2014-2020 MFF proposals, the Commission indicated the programmes that
would be delegated to executive agencies. These were: the new Framework Programme for
Research and Innovation (Horizon 2020) and a number of programmes relating to
transport, energy and ICT (under the Connecting Europe Facility); competitiveness and
SMEs (COSME); education, culture and citizenship (Creative Europe, Erasmus +, Europe
for Citizens); health and consumers (Better training for safer food, Health for Growth and
Consumer programmes); and environment and climate actions (LIFE). Later on, the
Commission has added the following programmes to the list with a view to including them
in the cost-benefit analysis: activities under the European Maritime and Fisheries Fund, the
EU Aid Volunteers programme and promotion measures and information provision for
agricultural products (agricultural promotion measures).

2.1. Boundary conditions for the analysis of delegation scenarios

In order to determine the optimal scope of programme delegation and the most cost-
efficient distribution of programmes per EA, the Commission set the following boundary
conditions:



No new EA should be created and no existing EA should be closed. Instead, the
mandate of all six existing agencies will be expanded to achieve economies of
scale. The distribution of the new 2014-2020 programmes among the EAs should
take into consideration the legacy of payments of the delegated 2007-2013
programmes, which the EAs will continue to implement beyond 2013. This
approach is intended to guarantee that each EA has a strong, clear and coherent
identity and makes the best use of existing human resources and expertise.

As far as possible, the executive agencies should be optimally sized in future to
yield economies of scale. This should allow the average operating costs of EAs to
fall and to be harmonised. This requirement is complemented by the objective of
maintaining and expanding the EAHC based in Luxembourg, so far the smallest
and most specialised of the EAs.

The expected increase in human resources in the existing agencies should be
reconciled with the overall 5% staff reduction in all institutions, agencies and
bodies. This requires first and foremost a critical analysis of any estimate of
additional staff needs in the EAs, particularly if these needs cannot be compensated
by reducing staff in the Commission following the transfer of existing tasks to the
agencies.

Within these boundary conditions, and particularly in order to contain the increase in staff
in the agencies, all possible sources of efficiency gains have been explored, such as:

simplification measures proposed for 2014-2020 programmes: simpler forms of
grants (lump sums, standard scales of unit costs, flat-rate financing), simpler
funding rules, streamlined procurement procedures, and systems for electronic data
management and electronic data exchange between the administration and
beneficiaries;®

a coherent portfolio of programmes (in terms of the nature and size of projects,
target beneficiaries and procedures governing programme implementation) to be
managed by each agency;

an improved learning curve in well-established and specialised agencies;

the extension of the administrative and logistical support services provided by the
Research Executive Agency to all entities involved in Horizon 2020 management
and the provision of validation services to the programmes for education, culture
and citizenship.’

Furthermore, a Common Support Centre (see section 5) to be hosted by RTD will provide
a number of support services to all research directorates-general (DGs),® EAs and joint

8

As proposed by the Commission in its communication A Simplified Agenda for the MFF 2014-2020,
COM(2012) 42, 8.2.2012.

Following feasibility studies carried out by DIGIT, validation services should also be provided to (all or
some of) the entities managing programmes on health, consumer and support for enterprises as from
2014. In the long term, other programmes may also benefit from these services, if a cost-benefit analysis
demonstrates that this would result in additional cost-efficiency gains and economies of scale.

From 2014, the research family DGs will include AGRI, CNECT, EAC, ENER, ENTR, MOVE and RTD.
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undertakings (JUs). This will result in additional efficiency gains for the EAs managing the
research programmes and in a slight reduction in the number of additional posts needed in
the agencies.

2.2. CBA: chosen delegation scenario

The CBA compared four scenarios depicting varying levels of programme delegation: an
in-house scenario - new programmes would be managed by the Commission while EAs
would remain responsible for the delivery of legacy work (20072013 programmes); an
initial scenario for delegation defined by the Commission; and two alternative scenarios
exploring options for delegation different from that of the initial scenario.

Taking into account the aforesaid boundary conditions and expected efficiency gains, the
CBA points to the following scope for delegating 2014-2020 programmes to the EAs:

- 16 non-research programmes, half of which follow 2007-2013 programmes already
delegated to the executive agencies by COMM, EAC, ENTR, MOVE and SANCO.
The following programmes are totally new or are envisaged for delegation for the
first time: agricultural promotion measures, the EU Aid Volunteers programme, the
environmental and climate actions of LIFE, the Connecting Europe Facility (energy
and ICT sectors) and the European Maritime and Fisheries Fund. These
programmes are managed by AGRI, ECHO, ENV, CLIMA, CNECT and MARE,
respectively. The total corresponding annual budget to be managed by EAs will
more than double to EUR 4.9 billion in 2020 from EUR 2.3 billion in 2013.

- 16 ‘action lines’ under ‘Horizon 2020°, half of which follow FP7 predecessor
specific programmes already delegated to the ERC-EA and the REA. For these
programmes, too, the overall annual budget to be managed will more than double to
EUR 6.9 billion in 2020 from EUR 3.4 billion in 2013. CNECT, ENER, MOVE
and AGRI will become research ‘parent DGs’ of EAs, in addition to RTD, ENTR,
EAC which have already delegated research activities under the FP7.

The combined financial envelope of programmes whose implementation will be delegated
to EAs is expected to more than double between 2013 and 2020 to reach EUR 13 267
million in 2020.

Depending on whether the 2014-2020 programmes are new or follow predecessor
programmes, their delegation to the agencies either will be effective on 1 January 2014 or
will be spread over several months in 2014, e.g. in the case of some ‘action lines’ under
Horizon 2020 (see section 7 below).

The CBA points to the alternative scenario 2 as the most efficient in terms of cost savings
and qualitative benefits than the other scenarios taken into consideration. It estimates that
to manage EUR 13267 million (an increase of 127% compared to 2013), the six agencies
will need 2887 FTEs in 2020 (an increase of 71 %, i.e. additional 1200 FTEs compared to
2013). This compares favourably to the in-house scenario which would require 3088 FTE
to manage the same programmes. This scenario leads to the highest estimated efficiency



gains (EUR 509 million at present value’) in relation to the in-house scenario. The EAs
will benefit from economies of scale as they become larger. In addition, according to the
CBA, the average budget managed by ‘head’ in the executive agencies is expected to
increase from EUR 3.47 million in 2013 to EUR 4.60 million per staff member in 2020
(see Table 1 below).

Table 1: CBA - Budget managed and human resources in executive agencies in 2013 and 2020

Budget Budget
managed to be Envisaged
. by EA ingZOlS .FTES EXREE o managed FTEsgi]n N 9T
Envisaged ot in EA head : head 2020
EA million EUR | o013 | 2013 Lyles EAIN | illion EUR
(predecessor in 2020, 2020
programmes) million EUR
EACEA 847 431 1.97 870 552 1.58
EACI 453 159 285 1946 537 3.62
EAHC 68 50 1.36 202 81 2.49
TEN-T EA 1600 100 16.00 5626 337 16.71
ERCEA 1707 389 4.39 2223 598 3.72
REA 1171 558 2.69 2401 783 391
Total 5846 1687 3.47 13267 2887 4.60

The alternative scenario 2 guarantees optimal bundling of programmes to give each agency
a coherent portfolio in line with its core competencies and identity. In particular, it
provides for centralised management of the SME instrument by the EACI, which will
further specialise in programmes targeting competitiveness and innovation. Under this
scenario, EAs will remain responsible for delivering the legacy work (implementation of
the 2007-2013 programmes up to their closure) in line with their respective current
mandates. One exception is the legacy of the Marco Polo I and II programmes, currently
managed by EACI, which will be taken over by TEN-T EA in line with the latter’s
specialisation in infrastructure projects.

Considering the aforementioned benefits and savings, the Directors-General of the parent
DGs agreed that the alternative scenario 2 would be the preferred delegation scenario.

Annex la sets out the chosen delegation scenario for each EA as resulting from the CBA,
together with the corresponding parent DGs and delegated budget at cruising speed (2020).

3. PROPOSED CHANGES IN HUMAN AND FINANCIAL RESOURCES

Although the selected delegation scenario offers important benefits, the Commission
considers that a number of adjustments are indispensable in order to yield further
efficiency gains, which should stem from an improved level of productivity; and to contain
administrative costs by applying a staff reduction of 5%. Moreover, some adaptations are
necessary in order to take account of major developments in the still on-going negotiations

? Calculated following the Commission’s guidelines for impact assessments for policy proposals

(SEC(2009) 92), applying the standard discount rate of 4% to future benefits to calculate their net present
value.



between the European Parliament and the Council on the programmes which will be
delegated.

3.1. Proposal for human and financial resources in the EAs by 2020 (cruising

speed)

According to the CBA, the envisaged delegation of programmes to the six EAs would
increase their workload, leading to an estimated additional staff need of 2887 FTEs by
2020 (i.e. an increase of 1200 FTEs compared to 2013) which corresponds to
supplementary EUR 106 million compared to the agencies' current operating grant.

The two following adjustments need to be made to the CBA estimates of additional human
resources to be phased in the EAs.

1.

Although the average budget managed by ‘head’ in the six executive agencies is
expected to increase from EUR 3.47 million in 2013 to EUR 4.60 million per staff
member in 2020, there is a drop of this ratio in the case of two agencies (EACEA
and ERCEA). The Commission is of the view that such drop in productivity cannot
be justified, and is not consistent with the advantages stressed by the CBA itself in
terms of specialisation, simplification and economies of scale. Therefore, rather
than taking them at face value, the CBA results have been adjusted in order to
ensure a sustained or improved level of underlying productivity in each of these
two agencies in 2020 compared to 2013. The effect is a decrease in the number of
additional FTEs required in the EAs by some 170 in comparison with the CBA
estimates.

Moreover, to reconcile this result with the overall 5% staff reduction in all EU
institutions, agencies and bodies mentioned in point 2.1 above, a 5% reduction has
been applied to the 2013 staffing levels of all executive agencies, corresponding to
a reduction of 84 FTEs. This reduction will be spread evenly over the period 2014-
2020 in the form of deduction from the identified additional need for each agency.

Table 2: Proposed human resources in executive agencies in 2013 and 2020

) FTEsin EA Envisaged Change
Envisaged EA in 2013 Fi-lr-1EZsOI2nOEZA 2013-2020
EACEA' 431 442 11
EACTE 159 498 354
EAHC 50 L 29
TEN-T EA’ 100 318 203
ERCEA! 389 529 140
REA 558 764 206
Total 1687 2630 943

! Number of FTEs envisaged in 2020 has been adjusted for EACEA and ERCEA to
exclude any drop in productivity and takes into account the 2020 estimate of the budget to
be managed by the agencies.

% The number of FTEs in 2020 takes into account the 5% reduction required in the IIA.

3 The transfer of 15 FTE from EACI to TEN-T EA (related to the transfer of legacy of the
Marco-Polo programme) is already incorporated.



The resulting estimated additional staff needs after the above adjustments add up to 943
FTEs (i.e. an increase of 56 % compared to 2013) corresponding to some EUR 83 million
compared to the agencies' current operating grant.

Annex 1b sets out the adjusted chosen delegation scenario for each EA (i.e. after
incorporating the aforementioned changes to the CBA chosen delegation scenario) and it
also includes an update of the budget to be managed by the EAs at cruising speed in 2020.

3.2. Impact on human resources in the parent DGs

As stipulated in Council Regulation No 58/2003, the delegation of programmes to
executive agencies has a two-fold impact on the Commission’s human resources. First,
transferring tasks from the Commission’s departments to executive agencies frees the
Commission’s resources (i.e. creates ‘freed posts’) for redeployment to other priorities in
the annual allocation of human resources. Second, Commission officials are to be seconded
as temporary staff members to executive agencies to fill positions of responsibility. Their
posts remain vacant in the Commission during their secondment (the posts are ‘frozen’)
and a corresponding number of posts in the Commission’s establishment plan do not have
to be covered by the budget. Administrative appropriations in the Commission’s budget are
reduced accordingly (under Article 18(2) of Council Regulation No 58/2003).

A small part of human resources will have to be used by the Commission’s departments to
supervise tasks delegated to EAs, notably to monitor the efficiency and effectiveness of
programme implementation.

3.2.1. ‘Freed’ human resources

According to the chosen delegation scenario, delegating the new programmes to the
executive agencies will free 415 FTEs (353 from the research budget and 62 from the
operating budget) in the Commission over the next MFF period. In the past, those ‘freed’
human resources were redeployed to other tasks in accordance with Article 13(6)(c) of
Council Regulation No 58/2003. Given the Commission’s commitment to the overall
reduction in staff, and with a view to containing administrative expenditure, most human
resources freed in the Commission as a result of delegating programme management
should be deducted from its establishment plan and/or budget altogether, to offset the
expenditure required for the additional FTEs in the EAs.

3.2.2. ‘Frozen’ posts for officials seconded to EAs

Article 18 of Council Regulation No 58/2003 provides for Commission officials to be
seconded to positions of responsibility in the executive agencies to accompany the
delegation of tasks. Their posts should remain vacant in their institution of origin for the
duration of their secondment, but without the corresponding appropriations.

Although such ‘frozen’ posts appear in both the Commission’s and the agency’s
establishment plans, the removal of the corresponding appropriations (‘abatement’)
generates savings in administrative expenditure in the Commission’s budget.



Based on the Commission’s current decision to limit such secondment to a maximum of
33% of the total number of temporary staff in executive agencies,'® the CBA estimates the
maximum number of additional secondments to EAs at 61 posts (46 from the research
budget and 15 from the operating budget). However, the Commission will temporarily
suspend this threshold in order to facilitate the transfer of know-how from the Commission
to EAs and thus speed up implementation of the programmes in the first years of
delegation.

3.2.3. Supervision of executive agencies

Supervision of executive agencies is an additional governance task resulting from
programme delegation that must be performed by the parent DGs, under Article 20 of
Council Regulation No 58/2003. The level of staffing required for supervision must be in
line with best practice, so as not to undermine the cost-efficiency of the preferred
delegation scenario compared with the in-house scenario.

Based on the results of the screening reports and related data communicated to the Budget
Authority, the ratio of the Commission’s supervision staff to agency staff should therefore
not exceed 2.4 % in 2020. The cost-benefit analysis indicates that by 2020 a total of 57
FTEs (i.e. 40 FTEs already in place and additional 17 FTEs) will be needed to carry out
supervision tasks in the parent DGs. This number does fall below the limit of 2.4%
mentioned above.

3.3. Ensuring budget neutrality

The expected efficiency gains of the delegation scenario chosen and the resources to be
freed in the Commission departments by delegating tasks to EAs will allow a bigger
budget to be implemented with fewer resources compared to the in-house scenario. To
achieve budget neutrality over the period, the Commission will offset the increase in
expenditure on additional human resources in EAs primarily by reducing its own human
resources (officials and contract agents), which will lead to savings of a corresponding
amount on a yearly basis.

However, the expenditure corresponding to the total number of staff which, according to
the CBA, can be freed and frozen in the Commission departments will not be sufficient to
offset the expenditure required for additional staff in EAs. Further posts will have to be
freed in the Commission departments in addition to those identified in the CBA, in order to
ensure budget neutrality.

To this end, the following four adjustments will be made to increase the number of
posts/contract agents to be freed in order to offset the cost of additional human resources in
EAs:

1. areduction in local support and coordination functions (overheads) proportionate to
the number of posts/contract agents planned to be freed or frozen will result in 42
FTEs;

' Guidelines for the establishment and operation of executive agencies financed by the general budget of
the European Communities, SEC(2006) 662 final, 31.5.2006, p. 36.
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2. areduction in local overheads, for relevant parent DGs whose corresponding share
is higher than the average of the 'family' of DGs'', will result in 29 FTEs;

3. setting up the Common Support Centre for Horizon 2020 (see section 5 below) is
expected to lead to further efficiency gains and the saving of 30 FTEs by the end of
2015;

4. an updated assessment of delegation to ERCEA resulting in additional 20 FTEs to
be freed.

These adjustments will allow freeing a total of 121 FTEs in addition to the 476 FTEs
identified by the CBA to be freed (415 FTEs) and frozen (61 FTEs). Other measures may
be contemplated in the future.

Annex 2 provides a complete overview of the resources to be freed and frozen in each DG
by delegating tasks to the executive agencies.

Once all alternative sources of savings have been exhausted between 2014 and 2020, the
Commission central redeployment pool will be used as a last resort, and primarily for
research posts, with a maximum of 116 FTEs.

Annex 3 presents the details of this compensation mechanism.
3.4. Phasing in and phasing out human resources

The Commission departments will have to complete all tasks stemming from the legacy of
2007-2013 programmes currently managed in-house until they are closed. In addition,
where predecessor activities have not been delegated to an executive agency, the
Commission departments will have to take care of the launch of the new programmes
while the agencies are building up capacity. So the phasing out of human resources will
have to be gradual.

Annex 2 shows the resulting annual phasing out of human resources from the Commission
departments over the period 2014-2020. Annexes 4a and 4b show the phasing in of staff in
the EAs per programme and per year according to the CBA report and as adjusted by the
Commission respectively.

The Commission will monitor the overall delegation process in order to ensure that it
delivers on all its objectives.

4. IMPLEMENTATION MODALITIES
4.1. Recruitment

Council Regulation 58/2003 requires that the staff of executive agencies consist both of
EU officials seconded by the institutions to fill positions of responsibility (and appointed
by the agencies as temporary staff), and of other temporary staff and contract staff directly
recruited by the agencies.

Section 4.3 considers how to attract seconded officials to the executive agencies.

""" Planning and optimising Commission human resources to serve EU priorities, 2013 Screening Report,
July 2013.
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As regards temporary staff directly recruited by the agency, experience shows that
agencies are able to attract and keep people of the highest standard of ability, efficiency
and integrity. After recruitment, their career development in the agency is secured by rules
on evaluation and re-grading and by the prospect of a permanent contract. Similarly, the
Commission proposal'® to create a new category of temporary staff (2f) will further
enhance career prospects (within and outside the agency).

With regard to the newly delegated activities, it will be possible in the longer run to
achieve a good balance between temporary agents and seconded Commission staff. This
will also give temporary staff wider career prospects.

The situation is similar for contract staff, with some slight differences. To date, agencies
have succeeded in recruiting staff with the required profile. However, the recruitment
process is not entirely under the agencies’ control, unlike that for temporary staff, in that
they are obliged to rely on an external provider (EPSO). Agencies have voiced concern
about the current state of CAST lists for certain profiles. The Commission is putting in
place two mechanisms to remove any risk of a shortage of candidates in the short and
medium term. The first is to identify Commission contract staff who have the relevant
profile and whose contract is ending; this will create a source of skilled and immediately
employable staff. The second is to transfer contract staff (without the need for a further
selection procedure) from the Commission to the agency when programmes are delegated.
In the longer run, the Commission will also ensure that EPSO selects the necessary staff.

In terms of careers, contract staff in executive agencies enjoy the benefits of 3a contract
staff status: advancement in grade, the prospect of contract for indefinite period, etc.

Finally, staff members whose activities are transferred from one executive agency to
another will be given the option of continuing their tasks in the new agency without
negative impact on their rights.

4.2. Housing of executive agency staff

Council Regulation 58/2003 specifies that the executive agencies should be located in the
same place as Commission and its departments (Article 5). Furthermore, operational
efficiency, logistics and considerations of attractiveness (see below) are reasons for
locating them close to the buildings occupied by the parent DGs.

The Commission Offices for Infrastructure and Logistics (OIB and OIL) already help
executive agencies accommodate staff and maintain buildings via Service Level
Agreements. The costs of these services are borne by the executive agencies.

The prospects for expanding the executive agencies’ staff are coupled in time with the
reduction in Commission staff, even if the numbers do not correspond — firstly, because
Commission officials will be seconded to the agencies, and secondly, because of the
anticipated 5 % global reduction in staffing.

12" Proposal for a Regulation of the European Parliament and of the Council amending the Staff Regulations
of Officials and the Conditions of Employment of Other Servants of the European Union,
COM(2011) 890, 13.12.2011.
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This means the OIB and OIL need to consider housing the executive agencies in close
connection with the Commission’s middle- and long-term real estate planning.

In Brussels, there are economic factors that favour purchase or other long-term contracts
over rental, with the Commission further sub-letting space to the executive agencies. This
is because the executive agencies’ programmes are limited in time, while the Protocol on
the Privileges and Immunities of the European Union applies to rent contracts of a certain
minimum duration. Since this set-up requires time, it should not exclude interim solutions
to meet the agencies’ short-term needs.

In Luxemburg, the EAHC is in a more flexible position: there are no fiscal constraints on
the duration of the leases, and any increase in staffing could be accommodated by renting
more space in the existing premises.

4.3. Attractiveness of the executive agencies

Delegating 2014-2020 programmes to EAs will increase the number of positions of
responsibility. These positions are as a general rule occupied by Commission officials
seconded in the interest of the service. Accordingly, the number of Commission officials to
be seconded to fill them will also increase. It is therefore desirable to enhance the
attractiveness of assignments in the executive agencies. Three types of measures are
envisaged.

4.3.1. Keep the executive agencies closer to the Commission

Executive agencies implement EU programmes on behalf of and under the close
supervision of the Commission. There are therefore close relationships between the
Commission and the agencies that should be reflected in the administrative and human
resources arrangements. For that reason, it is proposed to adopt the following measures:

- The parent DG’s organisation chart should clearly reflect the fact that it has
delegated the execution of programme(s) for which it is responsible to the
agency(ies). The relevant structure of the agency should be shown accordingly,
together with positions of responsibility in the agency. The posts of seconded
officials should appear in the (relevant) structure.

- The selection of Commission officials to be seconded in the interest of the service
will be made by the seconding DG, in close collaboration with the executive
agency. This implies that:

0 posts for officials seconded to executive agencies should be published in the
same grade brackets as in the Commission

0 all the procedural steps should follow the Commission’s rules

0 officials will be appointed to the secondment posts in the parent DG before
secondment.

- Human resources management in the executive agency should as far as possible be
aligned with HR management practices in the relevant parent DG.
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Parent DGs will be called upon to involve seconded officials regularly in the
activities of their reference unit, directorate or directorate general.

Other temporary agents and contract agents are directly recruited by the agencies,
the latter category on the basis of selection by EPSO. The Commission’s

procedures will be applied.

4.3.2. Secure the career of seconded officials

The seconded officials will receive support from the Commission departments before,
during and after the secondment. In particular, the following measures will be applied:

Seconded officials will be appraised by the person for whom they work, unless
circumstances justify otherwise (in which case this person will contribute to the
appraisal report).

Seconded officials will be appropriately spoken for in the annual promotion
exercise.

Parent DGs will remain in close contact with their seconded officials in order to
properly manage their expectations in relation to future job opportunities.

In no circumstance will secondment put an official at an economic disadvantage.

4.3.3. Align the working environment in executive agencies and the Commission

Keeping the Commission and the executive agencies closer can also be achieved by
bringing their working environments closer. Among the proposals are the following:

The executive agencies will be brought inside the Commission’s ‘security
perimeter’ by offering them same safety and security conditions as the parent DG.

As a consequence, they will be offered the same IT environment as the
Commission.

The Commission and the executive agencies may in the future share common
buildings and have access to the same facilities on the premises.

5. ESTABLISHMENT OF THE COMMON SUPPORT CENTRE FOR HORIZON 2020

The Commission is committed to consistent application of a single set of rules for
participation and dissemination in Horizon 2020". To help coordinate and deliver the
programme,'* a Common Support Centre (CSC) will be set up in the Commission. It will

Proposal for a Regulation of the European Parliament and of the Council laying down the rules for the
participation and dissemination in ‘Horizon 2020 — the Framework Programme for Research and
Innovation (2014-2020)’, COM(2011) 810.

This is in line with the European Court of Auditors’ recommendation that the Commission improve
coherence in FP7 management. European Court of Auditors, Special Report No 2/2013, Has the
Commission ensured efficient implementation of the seventh framework programme for research?.
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aim to provide high quality services in legal support, ex-post audit, IT systems and
operations, business processes, programme information and data to all research DGs,
executive agencies and joint undertakings (JUs) implementing Horizon 2020. Bringing
these support services together is expected to result in efficiency gains from cost reduction,
job savings and rationalisation of processes and procedures.

5.1. Scope and definition of the services supplied

The CSC will deliver services covering all the Horizon 2020 activities of research DGs,
EAs and JUs. Extending certain services further, i.e. to other programmes under direct
management for which the research DGs are responsible, might be considered at a later
stage, following a mid-term review in 2017. Some of the services (namely, legal support,
ex-post audit and IT) will also cover the Seventh Framework Programme (FP7) legacy
managed in-house. The agencies and JUs will continue to be responsible for delivering the
support services for FP7 activities delegated to them until FP7’s definitive closure.

5.1.1. Common legal support service

FP7 attracted widespread criticism of the complexity of the programme and the
inconsistent way rules and procedures were applied across Commission departments. To
remedy these weaknesses, the Commission simplified some aspects during the current
programme. Building on these measures, simplification is the major cross-cutting principle
behind the rules on participation and dissemination in Horizon 2020. The Court of
Auditors" emphasised the need to apply consistent rules across all Horizon 2020 actions in
close coordination between the various implementing bodies.

To meet this objective, the Common legal support service will be tasked with providing
timely, practical, clear and unambiguous interpretation of Horizon 2020 rules and
procedures. It will be a kind of legal advice service ("jurisconsulte") for research DGs,
EAs and JUs implementing the framework programme. The DGs, EAs and JUs must
continue to provide day-to-day frontline legal advice, entailing no new or additional
interpretation of the rules but simply explaining them to project officers and beneficiaries.

Other tasks will include drafting legal acts for the implementation of Horizon 2020,
providing legal support for external audit and audit implementation and providing
specifications for business processes. This service will also liaise between research DGs,
EAs and JUs, and the Legal Service and the Directorate-General for Budget (BUDG) on
the interpretation of the Financial Regulation and the Horizon 2020 basic acts. In addition,
it will ensure a common approach to requests for access to documents and data protection
issues for Horizon 2020 and it will provide assistance in the event of complaints to the
European Ombudsman or litigation before the European Court of Justice. This is without
prejudice to the exclusive role of the Legal Service, in conformity with the Rules of
Procedure, in providing opinions on all drafts or proposals for legal instruments and on all
documents which may have legal implications and in representing the Commission before
Union and national Courts.

"> Opinion No 6/2012 on the proposal for a Regulation of the European Parliament and of the Council
laying down the rules for the participation and dissemination in ‘Horizon 2020 — the Framework
Programme for Research and Innovation (2014-2020)’.
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As of 1 January 2014, similar services will also be provided for the FP7 legacy managed
in-house.

5.1.2. Common audit service

Current cooperation between audit services in the research DGs is based on the FP7 Ex-
post Audit Strategy 2009-2016'° and the common representative audit sample. There also
are several inter-service groups aimed at coordinating audit efforts and sharing audit results
across research DGs and EAs. Setting up a common audit service for all research activities
was recommended by the Research Task Force in 2010,'” and by the IAS in its 2011 audit
on ‘DG RTD’s control strategy for on-the-spot controls and fraud prevention and
detection’." The launching of Horizon 2020 provides the right opportunity to pool together
audit services for all the research DGs," to enable the Commission to carry out ex-post
controls consistently in line with Article 23(3) of the draft Regulation.”

The Common audit service will help to assess the legality and regularity of Horizon 2020
project payments by means of ex-post financial audits carried out on the spot, either by its
own auditors or by independent audit firms. It will thereby provide the relevant
Authorising Officers by Delegation (AODs) with the necessary elements of assurance on
the research budget for which they are responsible.

The common audit service will be in charge of delineating an ex-post audit strategy for
Horizon 2020 which must comply with the Commission’s commitment to reducing the
audit burden on participants by ensuring that no more than 7% of beneficiaries are subject
to audit over the programming period.”'

The common audit service will take care of the complete audit process, i.e. planning,
selection of beneficiaries for audit, execution and closure. The research DGs, EAs and JUs
will be responsible for taking any corrective action accordingly and following up the audit
findings.

The common audit service will also provide support for the research DGs, EA and JUs in
performing ad hoc audits (i.e. those not in the Annual Audit Plan). It will support AODs in
appeals (including Ombudsman cases) following the audit findings.

The common audit service will also be tasked with setting up and implementing a fraud
detection strategy for Horizon 2020. On behalf of the departments and bodies

The Strategy applies to the research DGs and EAs managing the research programme. JUs have their own
ex post audit strategies which are intended to be harmonised with the Commission’s ex post control
strategy.

7 Ares(2010)659124.

'8 Ares(2011)1039870.

Establishing a common audit service solely for Horizon 2020 means that the DGs and EAs involved in
the management of other programmes will have to maintain external audit operations for these
programmes.

Proposal for a Regulation of the European Parliament and of the Council establishing Horizon 2020 - The
Framework Programme for Research and Innovation (2014-2020), COM(2011) 809 final.
Communication from the Commission on Horizon 2020 — The Framework Programme for Research and
Innovation, COM(2011) 808.
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implementing the programme, it will also manage relations with OLAF on irregularities
and fraud cases concerning the beneficiaries of research grants.

From 1 January 2014, the common audit service will perform similar tasks for the FP7
legacy managed in-house. Any follow-up tasks and obligations resulting from FP7 ex post
audits carried out by that date will be fulfilled by the entities responsible for those audits.

5.1.3. Common service for business processes

For the purpose of this Communication, business processes are defined as sequences of
structured activities covering the complete cycle of programme management (i.e. call
management, proposal submission and evaluation, expert and participant management,
complete grant lifecycle, external audit of research projects, workflows, reports, evaluation
and statistics). Business process owners have overall responsibility for each specific
process, including its design in accordance with users’ needs.

The lack of a common agreement between the research DGs on business processes for FP7
has been a major reason for complaints from beneficiaries and the Court of Auditors’
criticisms of unjustified differences in procedures and treatment of beneficiaries™. It has
also resulted in complexity and duplication of IT systems designed for FP7.

A consistent approach to harmonising, simplifying and automating business processes
across all implementing bodies is crucial to seamless and efficient delivery of Horizon
2020. The common service for business processes will therefore be responsible for
reviewing, coordinating, documenting, monitoring and optimising all processes relating to
Horizon 2020 management. To this end, it will closely collaborate with the common legal
support service, the common IT service and the business process owners, who will remain
in the Commission’s departments and the executive agencies involved. It will be an active
facilitator to guarantee consistency between different business processes and between
business processes and IT systems.

5.1.4. Common IT service

Currently, there are 21 IT systems supporting the complete FP7 grant management cycle.
A partnership between the research DGs and Directorate-General for Informatics is in
place” with a view to making progress towards common IT solutions, streamlining the
business processes and improving the quality of the services offered to the public. The
most notable achievement is the ‘Research Participant Portal’, which serves as a single
entry point for all grant beneficiaries. Two other important IT projects are being developed
to rationalise the back office systems of the research DGs with a view to Horizon 2020
implementation:

- SYGMA — anew IT system that has been designed to cater for all aspects of grant
management and to progressively replace the applications currently used by the
research DGs. It is expected to bring savings of EUR 3-4 million in the period
2011-2015.

> European Court of Auditors, Special Report No 2/2013, Has the Commission ensured efficient

implementation of the seventh framework programme for research?.
Partnership between the Research DGs and DIGIT. Development of Seventh Research Framework
Programme Information Systems, 10 July 2006.
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- COMPASS — a common electronic (paperless) workflow tool that will enable the
automation of all business processes relating to programme management.

The main functions of SYGMA and COMPASS needed for the start of Horizon 2020 are
planned to be operational from 1 January 2014. After the current development phase,
services relating to the maintenance and further development of these systems, help-desk
support and training will be taken over by the CSC.

A new partnership agreement between the CSC, representing the research DGs, and the
Directorate-General for Informatics will be needed to set out the responsibilities of the
various parties, working modalities and the resources required to pursue collaboration on
the common IT systems for the research DGs.

In the context of the IT rationalisation, various IT tools, among which SYGMA, developed
by the research family have the potential to become corporate tools for grant management
in the Commission. Their further extension to other programmes under direct management
should be subject to a cost-benefit analysis.

5.1.5. Common service for Horizon 2020 information and data

In order to ensure the consistency, traceability and high quality of the information and data
communicated externally and internally, the Common Support Centre will supply two
types of services:

- It will design the data structure needed and exploit the Common Research Data
warehouse (CORDA), which will provide the basis for production and processing
of data and statistics on Horizon 2020 implementation to be supplied to applicants
and beneficiaries, all Horizon 2020 implementing bodies, other EU institutions and
the Member States.

— It will collect research results, store them in databases, edit and disseminate them
on the Europa website.

The dissemination services, mainly related to FP7 results, will continue to be provided by
CORDIS (part of the Publication Office) until the end of 2015. The Common Support
Centre will coordinate and monitor these activities. It will also be in charge of delineating a
strategy for the dissemination and exploitation of remaining FP7 and Horizon 2020
research results in the longer term. Such a strategy should be aligned with the principles of
IT and Web rationalisation; in that respect, it should ensure integration with the Research
Participant Portal and the new IT systems developed for Horizon 2020. Moreover, it
should result in efficiency gains in terms of cost reduction and job savings.

5.2. Organisation and governance

The CSC will be entirely hosted by RTD, as one of its directorates. It will bring together
the posts dedicated to the provision of the aforementioned support services for Horizon
2020 predecessor programmes in various DGs, agencies and JUs involved. This will result
in efficiency gains of 30 FTEs.

For administrative and day-to-day operational matters, the CSC will be accountable to the
Director-General of RTD. It will be overseen by a Steering Board made up of all Directors-
General with authorising officer responsibility for Horizon 2020. The Commission’s
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central departments must also be represented at an appropriate level in the Steering Board.
The Director-General for Research and Innovation will chair the Steering Board. The
Board’s main role will be to steer the CSC’s activities and to decide on key strategic
matters relating to Horizon 2020 implementation. The Steering Board’s decisions must be
taken by majority vote and will be binding on all research DGs, EAs and JUs
implementing Horizon 2020.

The CSC’s governance structure will also include an Executive Committee comprising
directors from DGs, EAs and JUs involved. The Director of the CSC will chair the
Executive Committee. Its main role will be to ensure that CSC activities are implemented
in line with the Steering Board’s decisions and the implementing bodies’ needs.

The CSC’s governance structure will therefore aim to guarantee:

- participation by the representatives of all implementing bodies involved in
decision-making;

- the CSC’s authority, since it takes decisions binding on all Horizon 2020
implementing bodies;

- the CSC’s independence, as it will provide elements of assurance on the research
budget for which each AOD is responsible.

Operating rules will be drafted to specify the CSC’s governance, the responsibilities of the
various parties involved, the missions and tasks of each service and all other relevant
matters, and more particularly: (1) the involvement of all participating DGs in the
publication, filling, transfer, appraisal and promotion of middle and senior management of
the CSC; and (2) practicalities such as use of administrative services provided by the host
DG, cost-sharing and financial circuits. The operating rules shall be adopted by the
Commission.

The CSC will be set up on 1 January 2014 with gradual implementation in the course of
2014.

6. NEXT STEPS

A Commission decision to delegate programme management to an EA requires the prior
approval of the Committee for Executive Agencies® and no objection by the European
Parliament.”

Pending decisions to be taken on the future mandate of the existing EAs, the 2014 Draft
Budget adopted by the College on 26 June 2013 kept staffing of the six EAs at its 2013
level (1687 FTE*) and froze the corresponding 2014 contribution (EUR 170 million) to
cover the agencies’ running costs.

* Council Regulation (EC) No 58/2003, Article 24(2).

» Working Arrangements convened between Commissioner Grybauskait¢ and Reimer Boge MEP,
Chairman of the European Parliament Budget Committee, of 16 October 2007.

* Including draft amending budget No 4/2013.
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In the light of the delegation process, and in time for the start of budgetary conciliation in
November 2013, the Commission intends to present an amending letter to take account of
the impact of the delegation of programmes on the staffing level and operating grant of
each executive agency, with the corresponding phasing out of Commission ‘freed’ human
resources to ensure budget neutrality over time, and according to the proposed timetable.

7. TRANSITIONAL MEASURES

The delegation of all the programmes listed in section 2 of this communication must, in
principle, take effect from 1 January 2014. The capacities of agencies to manage
programmes which succeed the existing programmes should be ensured. However, if the
delegation process is delayed for certain programmes or if an agency is not ready to
manage a new programme on that date, the parent DGs will need to ensure programme
management by the Commission for a transitional period until delegation takes effect. By
the end of 2013, the parent DGs must make transitional arrangements for the new
programmes for which they are responsible.

Commission services should take the necessary measures (including regarding existing
secondments in the interest of the service) to make sure the organisation charts are adapted
and posts are filled according to the new approach, sufficiently in advance to allow a
smooth transition.

At the same time, executive agencies should take all appropriate measures to phase in the
new approach as soon as possible. In particular, executive agencies may, as of the date of
adoption of this communication, suspend the application of existing implementing rules to
the Conditions of Employment of Other Servants insofar as these rules are incompatible
with the new approach regarding organisation charts and management posts.

8. OPERATIVE PART

The Commission is called upon to:
- approve the Communication;

- instruct the lead parent Directorates-General to finalise the individual draft
Commission decisions to delegate programme management to an EA (including,
for each EA, the specific financial statement) with a view to complete the inter-
service process by 25 September at the latest.

- mandate DG BUDG to coordinate the submission to the Committee for Executive
Agencies and to Parliament of the draft Commission decisions to delegate
programme management to an executive agency, accompanied by an information
note based on this communication.

- task the central departments with implementing the proposed measures aimed at
ensuring that career prospects for seconded Commission officials in the executive
agencies are attractive.

- task the central departments with setting up the Common Support Centre (CSC)
and supervising RTD’s drafting of the CSC’s operating rules with the assistance of
the entities participating in the CSC and of the Legal Service.
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Annex la: Chosen delegation scenario per CBA report

Envelope Envelope to be Adijusted
Pillar managed by | 5,3 gtary | MANAGEA BY EA| 550
Envisaged EA New programme Specific Objective/ detail Parent DG| EA in 2013 in 2020, .
(for H2020) e EA A errram envisaged
(predecessor in million EUR* staff in EA
programme) (CBA)
EACEA Creative Europe EAC 158 123 195,3 128,1
EACEA Erasmus + EAC 552 276 623,2 382.4
EACEA Europe for Citizens COMM 25 32 26,8 27.4
EACEA EU Aid Volunteers ECHO 0 0 24,7 14,2
EACEA| TOTAL 735 431 870,0 552,1
EACI 12020 Societal Challenges Chma}c action, rcsourc'c efficiency and raw ENV 96,1
materials (Eco Innovation)
. Climate action, resource efficiency and raw ENTR/
EAC 12020 Societal Challenges materials (Actions on raw materials) CNECT*** 0 16,1 96.1 135.8
EACI H2020 Societal Challenges |C/mate action, resource efficiency and raw | p ppy by 279,3
materials (Research projects)
EACI H2020 Industrial Leadership |Innovation in SME's ENTR 257 0 51,2 14,3
EACI H2020: Industrial Leadership Leadersm.p in enabling and industrial
technologies (LEIT):
thereof: SILC II ENTR 0 0,4
EACI H2020: Societal Challenges | Secure: clean and efficient energy/ part: ENER 130 62,1 148,4 67,6
successor of IEE
SME instrument
"SBIR" (Small Business Innovation
s I RTD/
Research) with contributions from H2020 ENTR/
(LEIT and Societal Challenges), ceiling: 50% AGRI/
i i 0,
BACI H2020: Indus.trlal Leadership/ of. H2020 SME targe.t or 15% of the ENER/ 0 0 538,1 123.4
Societal Challenges | combined budget allocation to LEIT and the MOVE/
6 societal challenges (all, not only the ENV/
delegated themes) CNECT
(including Light & fast scheme (ODI) 121,7
million)
EACI LIFE Environment ENV 0 0 382,6 20.1
EACT LIFE Climate Action CLIMA 121,3 ’
Programme for
EACI competitiveness of enterprises excluding part to be managed by EIF 83 65,8 138,0 113,8
and SMEs (COSME) Total
EACI Europf:an Marlumc and Expenditure in the field of Control - Direct MARE 0 0 22,9
Fisheries Fund Management
European Maritime and Expenditure in the area of Integrated
EACT . . - . MARE 0 0 55,0 41,3
Fisheries Fund Maritime Policy (IMP)
Eurupf:an Marmme and Expenditure for Scientific Advice MARE 0 0 16,5
Fisheries Fund
EACI TOTAL** 583 144 19455 536,7
EAHC Better training for safer food SANCO 14 7 25.0 71
Total
EAHC Consumer Protection Total SANCO 16 13 21,8 11,5
EAHC Public Health Total SANCO 38 30 51,1 35,5
EAHC Agricultural Promotion AGRI 0 0 104,0 271
Measures
EAHC TOTAL 68 50 201,9 81,2
TEN-T EA CEF Energy ENER 0 0 12425 82,1
o
TEN-T EA CEF ICT Broadband (15% of total budget max) and | -\p o 0 0 65,4 9,0
Digital services (part Generic Services)
including successor to Marco-Polo-
TEN-T EA CEF Transport programme and CEF Transport Cohesion | 5y 1.470 115 3111,9 1464
Funds, excluding Innovative Financial
Instruments
S 1 d efficient carch RTD/
TEN-T EA H2020: Societal Challenges °°,“"°tjc ean and efficient energy (rescarc ENER/ 0 0 682,4 51,5
projects) CNECT***
Smart d int ted transport RTD/
TEN-T EA H2020: Societal Challenges |>™*™ gh‘ee“ _a"t ‘)" egrated transpo MOVE/ 0 0 523,5 47,7
(research projects CNECT***
TEN-T EA TOTAL** 1.470 115 5625,7 336,7
ERCEA H2020: Excellent Science  |European Research Council RTD 1.707 389 2.223 597,8
ERCEA| TOTAL 1.707 389 2.223 597.8
REA H2020: Excellent Science  |Marie Curie Actions EAC 954 270 995,0 262,2
. . . |Leadership in enabling and industrial
REA H2020: Industrial Leadership technologies (LEIT): Space research** ENTR 0 41 140,0 28,6
REA H2020: Societal Challenges Inclus.lve, innovative and secure societies: ENTR 123,0 31,0
Security research
H2020: Societal Challenges [Inelusive: innovative and secure societies: | - g ep 217 52 108,0 19,1
ICT research
H2020: Societal Challenges |/elusive. innovative and secure societies: RTD 358,0 122,8
Socio-economic challenges research
Food Security, sustainable agriculture,
REA H2020: Societal Challenges [marine and maritime research and bio- RTD/AGRI 0 0 437,0 69,1
economy
REA H2020: Excellent Science | Future and emerging technologies (open) CNECT 0 0 240,0 81,6
FP7 Capacities Research for the benefit of SMEs RTD 73 0,0
REA H2020: Common admmlstratlve and logistical RTD 0 122 168.2
support service
REA| TOTAL 1171 558 2.401 782,6
Grand Total 5.734 1.687 13.267 2.887

* Source: DB 2014 Financial Programming with adjustments following MFF trilogue/ share of delegation as confirmed by parent DGs.

excluding legacy of predecessor programmes

*#% 2013 staff total takes account of transfer of Marco-Polo-Legacy (15 FTE) from EACI to TEN-T EA.
*¥* DG CNECT as parent DG with sub-delegated budget lines.
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Annex 1b: Chosen delegation scenario as adjusted by the Commission

* Source: DB 2014 Financial Programming with adjustments following MFF trilogue/ share of delegation as confirmed by parent DGs;

luding legacy

of pred:

*% 2013 staff total takes account of transfer of Marco-Polo-Legacy (15 FTE) from EACI to TEN-T EA
##% DG CNECT as parent DG with sub-delegated budget lines.
(1) The difference in the total compared to the CBA concern the envelopes of EACI and TEN-T EA.
(2) The total number of staff in EA in 2020 incorporates the adjustments described in paragraph 3.1.
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Envelope Envelope to . Envelope to .
pillar managed by| 2013 | be managed Alijgized FTE staff [ be managed Adzjl;lzged
Envisaged EA New programme Specific Objective/ detail Parent DG| EA in 2013 | staff by EA in . increase by EAin .
(for H2020) — | envisaged — | envisaged
(predecesso| EA 2014, N 2013-2014 2020, N
ey staffin EA e staffin EA
r in million in million
EACEA Creative Europe EAC 182 123 159,7 1230 0 195,3 127,7
EACEA Erasmus + EAC 636 276 3515 284,6 8,6 623,2 2742
EACEA Europe for Citizens COMM 29 32 20,7 23,5 -85 26,8 272
EACEA EU Aid Volunteers ECHO 0 0 114 49 49 24,7 13.0
EACEA] TOTAL 847 431 5433 435,9 49 870,0 4421
EACI H2020 Societal Challenges Climate ac_m"’ resource eft_iCle"Cy and ENV 62,7 96,1
raw materials (Eco Innovation)
EACI 12020 Societal Challenges |Cmate action, resource efficiencyand | ENTR 0 161 62,7 57,7 416 96,1 1257
raw materials (Actions on raw materials) | CNECT**
EACI 12020 Societal Challenges |Cmate action. resourc cfficiency and oy oy 182,2 2793
raw materials (R h projects)
EACI H2020 Industrial Leadership|Innovation in SME's ENTR 257 0 33,4 32 32 51,2 13,1
EACI H2020: Industrial Leadership| -c4°"ShiP i cnabling and industrial
technologies (LEIT):
thereof’} SILC 1T ENTR 30 0.2 02 0 04
EACI H2020: Socital Challenges | ScCUre> clean and efficient energy/ part: | - p\pp 130 62,1 96,9 73 112 1484 67,1
successor of IEE
SME instrument
"SBIR" (Small Business Innovation RTD/
Research) with contributions from H2020 ENTR/
. (LEIT and Societal Challenges), ceiling:
Industrial 50% of H2020 SME target or 15% of the | O
EACI H2020: Leadership/ Societal e g, N ENER/ 0 0 3512 555 555 538,1 1130
combined budget allocation to LEIT and
Challenges X MOVE/
the 6 societal challenges (all, not only the ENV/
delegated themes) CNECT
(including Light & fast scheme (ODI)
121,7 million)
EACI LIFE Enylmnmcnt ENV 0 0 183.8 47 47 382,6 313
EACI LIFE Climate Action CLIMA 43,0 62,8
Programme for
. competitiveness of . a
EACI enterprises and SMEs excluding part to be managed by EIF 83 658 76,9 873 21,5 142,0 109.8
(COSME) Total
EACI l:umpfean Marmme and Expenditure in the field of Control - Direct MARE 0 0 2.1 229
Fisheries Fund Management
European Maritime and Expenditure in the area of Integrated
26,6 266 378
EAC Fisheries Fund Maritime Policy (IMP) MARE 0 0 391 ’ ’ 55.0 ’
EACI Europ‘can Mamnmc and Expenditure for Scientific Advice MARE 0 0 9,5 16,5
Fisheries Fund
EACI TOTAL** 583 144 1193,5 308,5 164,5 1891,0 498,2
EAHC Better "a"“;i;"l' safer food SANCO 14 7 170 74 04 250 71
EAHC Consumer Protection Total SANCO 16 13 17,0 123 -0.7 218 116
EAHC Public Health Total SANCO 38 30 42,3 304 04 51,1 350
EAHC Agricultural Promotion AGRI 0 0 00 00 00 104,0 28
Measures
EAHC TOTAL 68 50 76,3 50,0 0,0 201,9 78,6
TEN-T EA CEF Energy ENER 0 0 362,9 316 316 12425 753
o
TEN-T EA CEF ICT Broadband (15% of total budget max.) and| .\ oy 0 0 19,5 12 12 65.4 82
Digital services (part Generic Services)
including successor to Marco-Polo-
rogramme s cs
TEN-T EA CEF Transport prog and CEF Transport Cohesion)  yiyy 7y 1470 ns | 12257 1066 84 4156,6 1437
Funds, excluding Innovative Financial
Instruments
RTD/
. N . . Secure, clean and efficient energy ENER/
TEN-T EA H2020: Societal Challenges (rescarch projects) CNECT** 0 0 4454 9,7 9,7 682,4 472
*
RTD/
. . Smart, green and integrated transport MOVE/
TEN-T EA H2020: Societal Challenges (research projects) CNECT* 0 0 3417 13,0 130 523,5 437
*
TEN-T EA] TOTAL** 1.470 115 2395,2 162,0 47,0 6670,4 318,1
ERCEA H2020: Excellent Science |European Research Council RTD 1.707 389 1.451 389.0 0 2.323 5290
ERCEA| TOTAL 1.707 389 1.451 389,0 0 2.323 529,0
REA H2020: Excellent Science |Marie Curie Actions EAC 954 270 701,0 2417 -283 995,0 2629
REA H2020: Industrial Leadership| -c2dcrship in enabling and industrial ENTR 0 41 99,0 368 42 140,0 26
technologies (LEIT): Space research
REA H2020: Societal Challenges | "c1sive: imovative and seeure societies: | g 87,0 430 1230 328
Security research
REA H2020: Societal Challenges | Telsive: innovative and seeure societies: |\ pp 76,0 34 108,0 175
ICT research
sive ative E societies: 217 52 148
REA H2020: Societal Challenges |15 irovative and secure societies: | - ppy 252,0 202 1414 1125
Socio-economic challenges research
REA H2020: Societal Challenges | >Preading excellence with wide RTD 138,4 00
articipation
REA H2020: Societal Challenges |Science with and for society RTD 78,4 0,0
Food Security, sustainable agriculture, RTD/AGR
REA H2020: Societal Challenges |marine and maritime research and bio- 1 0 0 308,0 11,7 11,7 437,0 63,3
cconomy
REA H2020: Excellent Science |Future and emerging technologies (open) CNECT 0 0 80,0 20,2 20,2 240,0 74,7
REA FP7 Capacities Research for the benefit of SMEs RTD 73 633 -9,7 6,1
REA H2020: Common administrative and logistical RTD 0 122 1400 180 1643
support service
REA| TOTAL 1171 558 1.603 580,4 224 2401 763,7
Grand Total 5.846 1.687 7.262 19258 239 14.358 2.630
v ) M)




Annex 2: Phasing out of human resources in line with the compensation mechanism (FTEs per DG and year)

2014 2015 2016 2017
Non research Research IA Non research Research IA Non research Research IA Non research Research IA

DG Postes [ AC | Total Postes AC Total Postes | AC Total Postes AC | Total Postes AC | Total Postes AC | Total Postes AC Total Postes AC Total
AGRI 1 0 1 0 0 0 1 0 1 0 0 0 4 3.2 72 0 0 0 4 0 4 0 0 0
CLIMA 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CNECT 2 16 3,6 11 6,6 17,6 0 0 0 11 6 16,8 1 0 1 9 3.8 12,8 1 0 1 4 2 6
EAC 1 11 2,1 0 0 0 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
ECHO 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ENER 0 0 0 3 0,9 3,9 0 0 0 3 2 4,8 0 0,2 0,2 2 1 3 0 0,1 0,1 1 0 0,6
ENTR 6 1 7 4 0.4 44 3 03 33 0 0,1 0,1 4 0,8 4.8 0 0,6 0,6 3 11 41 2 0,8 2,8
ENV 3 0,3 33 0 0 0 1 0 1 0 0 0 7 2,3 9,3 0 0 0 5 2,3 73 0 0 0
MARE 5 18 6,8 0 0 0 3 0.8 3,8 0 0 0 2 11 3,1 0 0 0 1 0,7 1,7 0 0 0
MOVE 3 1 4,2 3 1 41 0 0 0 1 1 1,6 0 0 0 3 1 4.4 0 0 0 1 1 2
RTD 0 0 0 36 5 41 0 0 0 55 25 80,2 0 0 0 43 20 63 0 0 0 31 10 41,4
SANCO 2 0 2 0 0 0 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
Research family -|
efficiency gains 0 7 3 10 0 14 6 20
Ccsc
Total 24 7 31 64 17 81 11 11 12,1 84 39,5 1235 20 7,6 27,6 57 26,8 | 83,8 14 4,2 18,2 39 13,8 52,8

2018 2019 2020 2014-2020
Non research Research IA Non research Research IA Non research Research IA Non research Research IA TOTAL

DG Postes | AC | Total Postes AC Total Postes | AC Total Postes AC | Total Postes | AC | Total Postes | AC | Total Postes AC Total Postes AC Total
AGRI 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 11 3,2 14,2 0 0 0 14,2
CLIMA 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2 0 2 0 0 0 2
CNECT 1 0 1 4 0 4 0 0 0 4 0 4 0 0 0 2 0 2 5 1,6 6,6 45 18,2 63,2 69,8
EAC 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3 1,1 41 0 0 0 4,1
ECHO 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
ENER 0 0,2 0,2 1 0,3 13 0 0 0 6 18 78 0 0,1 0,1 1 0,4 14 0 0,6 0,6 17 5,8 22,8 23,4
ENTR 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 16 3,2 19,2 6 19 79 27,1
ENV 4 2 6 0 0 0 4 2 6 0 0 0 3 13 43 0 0 0 27 10,2 37,2 0 0 0 37,2
MARE 1 0,3 13 0 0 0 0 0,2 0,2 0 0 0 0 0,2 0,2 0 0 0 12 51 17,1 0 0 0 gl
MOVE 0 0 0 1 0,3 13 0 0 0 1 0,6 16 0 0 0 1 0,3 13 3 12 4,2 11 53 16,3 20,5
RTD 0 0 0 45 18,2 62,7 0 0 0 35 14,3| 488 0 0 0 5 54 10,4 0 0 0 249 98,5 3475 3475
SANCO 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 0 4 0 0 0 4
Research family -|
efficiency gains 0 0 0 21 9 30 30
Ccsc
Total 7 25 9,5 51 18,8 69,3 4 2,2 6,2 46 16,7 | 62,2 3 16 4,6 9 6,1 15,1 83 26,2 109,2 349 138,7 | 487,7 596,9
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Annex 3: Compensation mechanism

Additional staff need in EA
in 2014-2020 (FTEs)

Financial impact
in 2020 (in EUR)

Research [Non research| Total Research Non research Total
Posts (TA) CBA 199 101 300 26.056.264 13.224.536 39.280.800
Adjusted Posts - efficiency * 184 74 258 24.092.224 9.689.264 33.781.488
Adjusted Posts after -5%** 169 68 237 22.128.184 8.903.648 31.031.832
Adjusted posts after technical
adjustment to the CBA*** 169 66 235 22.128.184 8.641.776 30.769.960
Contract Agents (CA) CBA 597 303 900 44.365.458| 22.517.142 66.882.600
Adjusted CA - efficiency* 553 221 774 41.095.642 16.423.394 57.519.036
Adjusted CA after -5%** 509 202 711 37.825.826| 15.011.428 52.837.254
Adjusted CA after technical adjustment
to the CBA*** 509 199 708 37.825.826| 14.788.486 52.614.312
Total CBA 796 404 1200 70.421.722| 35.741.678 106.163.400
Adjusted Total - efficiency 737 295 1032 65.187.866 26.112.658 91.300.524
Adjusted Total after efficiency & -5% 678 270 948 59.954.010| 23.915.076 83.869.086
Adjusted total after technical
adjustment to the CBA*** 678 265 943 59.954.010| 23.430.262 83.384.272
* maintain average budget per staff in 2020 at the level of 2013 Average cost TA] 130.936 EA
** applying a 5% staff cut to 2013 staff level (-84 FTE) Average cost CA  74.314 EA
*** reduction of delegated share of LIFE/ Climate action

Average cost Posty  131.000 COM
[ Average cost CA[  70.000 COM
| Twofold compensation formula:
Compulsory compensation by parents DGs 2014-2020, Financial impact
(staff freed and frozen following task transferred in accordance with Reg 58/2003 .
in 2020 (EUR)
& CBA data 31/07/2013)

Research [Non research| Total Research Non research Total
Posts (CBA) 281 52 333 36.811.000 6.812.000 43.623.000)
+8,8% share of support &
coordination 25 5 30 3.275.000 655.000 3.930.000]
Efficiency gain Common Support
Center research 21 0 21 2.751.000 0 2.751.000
Excess overheads**** 4 25 29 524.000 3.275.000 3.799.000]
Update of delegation to ERCEA 20 0 20 2.620.000 0 2.620.000)
Subtotal posts 351 82 433 45.981.000 | 10.742.000 56.723.000
Contract Agents (CBA) 119 24 143 8.330.000 1.680.000 10.010.000
+8,8% share of support &
coordination 10 2 12 700.000 140.000 840.000)
Efficiency gain Common Support
Center research 9 0 9 630.000 0 630.000
Subtotal Contract agents 138 26 164 9.660.000 1.820.000 11.480.000
Total (CBA) 400 76 476 45.141.000 8.492.000 53.633.000
Total compensated 489 108 597 55.641.000] 12.562.000 68.203.000
**%* Compensation frominvolved DGs of 1/2 of support and coordination staff exceeding DG family average
Budget neutrality:
Outstanding gap based on CBA results:

Research [Non research| Total Research Non research Total
Posts (CBA) 193 208 401 25.280.722 27.249.678 52.530.400
Outstanding gap after adjustments by the Commission:
Posts (compensated) 33 83| 116] | 4.313.010] 10.868.262 15.181.272

S—

A
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Annex 4a: CBA report: Staff in Executive agencies per programme per year

Additional [ Total [Additional [ Total | Additional | Total |Additional | Total | Additional | Total | Additional | Total | Additional | Total Total
Agency / Programme 2013 | Total staff | Staff | Total staff| Staff | Total staff | Staff | Total staff | Staff | Total staff | Staff | Total staff | Staff [ Total staff | Staff | additional
2014 2014 2015 2015 2016 2016 2017 2017 2018 2018 2019 2019 2020 2020 | staff 2014-
CBA CBA CBA CBA CBA CBA CBA CBA CBA CBA CBA CBA CBA CBA [ 2020 CBA
(Staff as per
CBA minus
2013=2014
staff.
EACI
COSME 66 24 89 11 100 4 104 0 104 6 110 1 111 3] 114 48
H2020 LEIT (SILC II) 0 0 0 0 1 0 1 0 1 0 1 0 1 0 0 0
H2020 Innovation in SME's 0 5 5 5 9 5 14 1 15 0 15 0 15 0 14 14
H2020 Secure, Clean and efficient
energy, thererof 0
IEE 1II (new) 0 13 13 13 27 14 41 15 56 3 60 3 63 4 67 67
CIP IEE legacy 62 2 64 -16 48 -9 40 -10 30 -15 14 -12 3 -2 0 -62
H2020 Climate Action, resource
cfficiency and raw materials, thereof 0
Eco-innovation (new) 0 3 3 10 13 10 23 10 33 11 44 11 55 3 59 59
CIP EIP: eco-innovation legacy 16 21 38 -10, 28 -9 19 -8 10 -7 3 -2 1 -1 0 -16
Climate action research 0 23 23 11 34 8 41 0 41 11 52 3 55 3 58 58
Raw materials (pilot) 0 7 7 3 10 2 12 0 12 3 15 3 18 1 19 19
H2020 SME Instrument 0 81 81 29 109 -2 108 0 107 2 109 6 115 8 123 123
LIFE 0 6 6 8 14 6 20 4 24 8 32 6 38 2 40 40
MARE programmes 0 29 29 4 33 3 36 0 36 2 38 1 39 3 41 41
Total EACI| 144 214 358 67 425 33 457 11 468 23 492 21 512 24| 537 393
TEN-T EA
CEF Transport, thereof
(new) 0 18 18 24 42 59 101 21 122 14 136 7 143 3 146 146
legacy (TEN-T, Marco-Polo) 115 -21 94| -13 81 -23 58 -29 29 -27 3 -2 1 -1 0 -115
CEF ICT 0 1 1 1 2 2 4 1 5 2 6 1 8 1 9 9
CEF ENER 0 49 49 23 71 11 82 8 90 -1 89 -7 82 0 82 82
H2020 Secure, Clean and efficient
energy 0 14 14 8 22 8 30 6 36 9 45 3 48 3 52 52
H2020 Smart, green and integrated
transport 0 19 19 6 25 6 30 5 35 7 42 3 44 3 48 48
Total TEN-TEA| 115 80! 195 49 243 62 305 12 317 4 321 6 326 10| 337 222
EAHC
Health Programme
(new) 0 18 18 5 23 6 29 3 31 2 33 2 35 0 36 36
legacy 30 -17 13 -5 8 -4 4 2 2 -2 1 -1 0 -30
Consumer Programme 0] 0 0 0] 0 0 0
(new) 0 8 8 2 10 1 11 0 11 0 11 0 11 0 12 12
legacy 13 -9 4 -2 2 -2 0 0 0 0 -13
BTSF 0 0 0 0 0 0 0
(new) 0 5 5 1 6 2 3 0 7 0 7 0 7 0 7 7
legacy 7 -5 2 -1 2 -2 0 0 0 0 -7
Agricultural Promotion 0 0 0 1 1 9 9 6 16 5 21 4 25 2 27 27
Total EAHC 50 0 50 1 51 10 61 7 68 5 73 6 79 3 81 31
REA
H2020 Inclusive, innovative and secure
societies, thereof
Security research 0 7 7 4 11 5 16 4 19 5 24 4 28 3 31 31
Security research legacy 52 -15 37 -5 32 -9 23 -4 19 -8 11 -6 S -5 -52
ICT research 0 5 5 2 7 2 10 4 13 2 16 2 18 1 19 19
Socio-economic science,. .. 0 29! 29 17 46 17 63 19 82 19 101 16 117 6 123 123
H2020 Leadership in enabling
technologies, thereof 0 0 0 0 0 0 0
Space research 0 6 6 4 10 5 15 2 17 5 22 4 25 3 29 29
Space research legacy 41 -9 32 -1 24 -6 18 -6 12 -1 S -4 1 -1 -41
H2020 Food security 0 17 17 9 26 13 39 12 51 10 60 6 66 3 69 69
H2020 Marie Curie, thereof 0 0 0 0 0 0 0
new 0 51 51 63 115 31 145 36 181 36 217 25 242 20] 262 262
legacy (FP7 People) 270, -69 201 -65 136 -22 114 -38 76 -32 45 -30 15 -15 -270
FP7 Capacities (legacy) 73 -11 62 -15 48 -6 41 12 29 -15 15 -15 0 73
Common Support Services 122 20 142 3 145 1 146 2 148 6 154 7 160 8 168 46
H2020 FET open 0 29 29 8 38 11 48 0 48 8 56 7 63 19 82 82
Total REA| 558 61 619 17 636 41 677 19 696 28 724 16 740 43| 783 225
ERCEA
ERC, new 0 246 246 46 292 52 344 57 402 56 458 22 480, 75 555 555
ERC, legacy 389 -199 190 -17 173 -1 173 -35 138 -52 86 1 87 -44 43 -346
Total ERCEA[ 389 47 436 29 465 51 517 23 540 5 544 23 567 31| 598 209
EACEA
Creative Europe 63 63 38 101 16 117 5 122 1 123 0 123 5 128 128
Creative Europe legacy 123 -63 61 -38 22 -16 6 -5 1 -1 0 0 -123
Erasmus + 182 182 61 243 44 288 27 314 27 341 14 355 27 382 382
Erasmus + legacy 276 -116 160 -61 99 -44 54 -27 27 -17 10 -9 1 -1 -276
Europe for Citizens 14 14 6 20 3 23 1 24 1 25 1 26 2 27 27
Europe for Citizens legacy 32 -23 9 -6 3 -3 1 -1 0 0 0 -32
EU Aid Volunteers 0 11 11 0 11 2 12 0 13 1 13 1 14 0 14 14
Total EACEA[ 431 68! 499 0] 499 2 501 0 501 11 513 7 520 33| 552 121
TOTAL 1.687] 469|  2.156 163[ 2319 199| 2518 71| 2.589 76| 2.666 78|  2.744 144| 2.887 1.200
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Annex 4b: Commission proposal: Staff in Executive agencies per programme per year

Total
2013 | Adiusted Adeﬁi'ed Adjusted AdeEg:zd Adjusted Adeﬁi'ed Adjusted Adeﬂﬁ'ed Adjusted Adeﬂi'ed Adjusted AdeE;iled Adjusted Adeﬁi'ed adjusted
Agency / Programme additional additional additional additional additional additional additional additional
staft2014| S seatro01s| ST |ctatraors] ST [statro017| ST lcratroors| ST |staroono| ST [ctatta020| S| seafneed
2014 2015 2016 2017 2018 2019 2020
2014-2020
EACI
COSME 66 22 87 10 97 3 101 0 101 5 106 1 107 3 110 44
H2020 LEIT (SILC II) 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0
H2020 Innovation in SME's 0 3 3 5 8 4 13 1 14 0 13 0 13 0 13 13
H2020 Secure, Clean and efficient
energy, thererof
IEE III (new) 0 9 9 17 26 14 40 15 55 4 59 4 63 4 67 67
CIP IEE legacy 62 2 64 -16 48 -9 40 -10 29 -15 14 -12 2 -2 0 -62
H2020 Climate Action, resource
efficiency and raw materials,
thereof’
Eco-innovation (new) 0 2 2 11 12 10 22 10 33 11 43 10 54 3 57 57
CIP EIP: eco-innovation legacy 16 20 36 -10 26 -9 17 -8 9 -7 2 -2 -1 -1 -1 -18
Climate action research 0 16 16 15 31 7 38 0 38 10 48 2 50 3 53 53
Raw materials (pilot) 0 5 5 4 9 2 11 0 11 3 13 3 16 1 17 17
H2020 SME Instrument 0 56 56 45 100 2 9 0 98 2 100 6 106 7 113 113
LIFE 0 5 5 6 11 4 15 3 18 7 24 5 29 2 31 31
MARE programmes 0 27 27 4 30 3 33 0 33 2 34 1 36 2 38 38
Total EACI| 144 164 308 90 399 29 428 10 437 21 458 18 476 22 498 354
TEN-T EA
CEF Transport, thereof
(new) 0 12 12 19 31 66 97 22 119 15 134 7 141 3 143 143
legacy (TEN-T, Marco-Polo) 115 221 94 -13 81 -23 58 -29 29 -27 3 -2 1 -1 0 -115
CEFICT 0 1 1 1 2 1 3 1 4 1 6 1 7 1 8 8
CEF ENER 0 32 32 0 32 20 51 17 68 5 73 -1 72 3 75 75
H2020 Secure, Clean and efficient
energ 0 10 10 11 20 7 28 5 33 8 41 3 44 3 47 47
H2020 Smart, green and integrated
transport 0 13 13 10 23 5 28 4 32 6 38 3 41 3 44 44
Total TEN-T EA| 115 47 162 27 189 76 265 20 285 10 295 11 306 12 318 203
EAHC
Health Programme
(new) 0 18 18 5 23 6 28 3 31 2 33 2 35 0 35 35
legacy 30 -17 13 -5 8 -4 4 -2 2 -2 1 -1 0 0 0 -30
Consumer Programme
(new) 0 8 8 2 10 1 11 0 11 0 11 0 11 0 12 12
legacy 13 -9 4 -2 2 -2 0 0 0 0 0 0 0 0 0 -13
BTSF
(new) 0 5 5 1 6 2 8 0 7 0 7 0 7 0 7 7
legacy 7 -5 2 -1 2 -2 0 0 0 0 0 0 0 0 0 -7
Agricultural Promotion 0 0 0 1 1 8 9 6 14 4 19 4 23 2 25 25
Total EAHC| 50 0 50 1 51 9 60 6 66 5) 71 5) 76 2 79 29
REA
H2020 Inclusive, innovative and
secure societies, thereof
Security research 0 6 6 5 12 5 17 4 20 5 26 4 29 3 33 33
Security research legacy 52 -15 37 -5 32 -9 23 -4 19 -8 11 -6 5 -5 0 -52
ICT research 0 3 3 3 7 2 9 3 12 2 14 2 17 1 17 17
Socio-economic science,... 0 20 20 22 43 15 58 18 75 18 93 14 107 5 112 112
H2020 Leadership in enabling
technologies, thereof
Space research 0 5 5 5 10 5 15 3 18 5 23 4 27 3 30 30
Space research legacy 41 -9 32 -7 24 -6 18 -6 12 -7 5 -4 1 -1 0 -41
H2020 Food security 0 12 12 12 23 12 36 11 46 9 55 5 61 3 63 63
H2020 Marie Curie, thereof
new 0 41 41 75 116 30 146 36 182 36 218 26 243 19 263 263
legacy (FP7 People) 270 -69 201 -65 136 =22 114 -38 76 -32 45 -30 15 -15 0 -270
FP7 Capacities (legacy) 73 -10 63 -14 50 -6 44 -11 33 -13 19 -13 6 0 6 -67
Common Support Services 122 18 140 3 143 1 144 2 146 5 151 6 157 7 164 42
H2020 FET open 0 20 20 14 34 10 44 0 44 7 51 7 57 17 75 75
Total REA| 558 22 580 49 629 38 667 17 684 26 710 14 725 2 764 206
ERCEA
ERCEA, new 0 199 199 36 234 40 274 56 330 68 398 24 421 65 486 486
ERCEA, legacy 389 -199 190 -17 173 -1 173 -35 138 -52 86 1 87 -44 43 -346
Total ERCEA| 389 0 389 i) 408 39 447 Zil 468 16 484 25 509 20 529 140
EACEA
Creative Europe 0 63 63 38 101 16 117 5 122 1 123 0 123 4 128 128
Creative Europe legacy 123 -63 61 -38 22 -16 6 -5 1 -1 0 0 0 0 0 -123
Erasmus + 0 125 125 61 186 42 228 27 255 16 270 7 278 -4 274 274
Erasmus + legacy 276 -116 160 -61 99 -44 54 -27 27 -17 10 -9 1 -1 0 -276
Europe for Citizens 0 14 14 6 20 3 23 1 24 1 25 1 26 1 27 27
Europe for Citizens legacy 32 -23 9 -6 3 -3 1 -1 0 0 0 0 0 0 0 -32
EU Aid Volunteers 0 5 5 5 10 2 11 0 11 1 12 1 13 0 13 13
Total EACEA| 431 5 436 5 441 0 441 0 441 0 441 0 441 1 442 11
TOTAL 1687 239 1926 191 2117 191 2307 74 2381 77 2459 73 2532 98 2630 943
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