Main amendments on the Staff Regulations
 

- General amendment to clarify that by terms concerning communication and information ('notify', 'communicate', 'inform' etc) is understood accessible formats of communication/information, if appropriate.
- Linguistic amendments throughout the SR, to bring terminology in line with UN Convention

- Amendments ensuring that disability and notably reasonable accommodation are taken into account in all actions and decisions (mainstreaming).
Article 1d


Modification of the definition of disability, in line with the UN Convention. 
More detailed description of discrimination (discrimination by association, indirect discrimination, denial of RA considered as discrimination).

Promotion of 'universal design', in line with the UN Convention
Article 9
Creation of a discrimination committee to deal with complaints on discrimination
 

Article 42a        
Parental leave: identical rights (duration, allowance) for carers as for single parents 
Article 42 b           
Introduction of disability leave (c.f. family leave). 
 

Article 55           
Extending part time working provisions to officials with disability 
 

Article 67
Modification of the words 'expenditure' into 'burden', in line with the original French text of the SR, and widening the scope of the double child allowance.
 

Annex II
(concerning invalidity procedure) Providing for reimbursement of expenses incurred in connection with the Invalidity procedure.
 

Annex II
(concerning competitions) Obligatory information in the notice of competition on accessibility and the possible provision of reasonable accommodation.
 

Annex V
(Special leave) Introducing sl for disabled officials, extending sl for a birth of a disabled child, for a seriously ill child when the child and/or the parent is disabled and for adoption of a disabled child (28 weeks).
 

Annex VIII
(Pension scheme)  Modification of the provision on restrictions concerning invalidity pension or survivors' pension for officials with a disability.
 
